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2023-2024
HR EXCELLENCE IN RESEARCH

JOB OFFER

REFERENCE OPENING DATE ‘ DEADLINE

2020.046 23/03/2022 01/04//2022

PROFILE REQUIREMENTS
EXCLUSIVE REQUIREMENTS: (1)

ACADEMIC DEGREE -NURSING DEGREE

VALUED MERITS /SKYLLS

- EXTRACTION AND HANDLING OF BIOLOGICAL SAMPLES.
EXPERIENCE - PROFICIENCY IN LABORATORY TECHNIQUES.
- DATABASE MANAGEMENT.

LANGUAGES -ENGLISH LEVEL

CONTRACT INFORMATION

TYPE OF CONTRACT Uy Ig:.?ERPORATION JOB STATUS

EVENTUAL 2022, APRIL FULL TIME (35h/week)

ANNUAL GROSS SALARY IN FULL TIME DURATION OF THE CONTRACT

20.713,61 € 6 MONTHS (EXTENDABLE DEPENDING ON THE
' ! PROJECT AND FINANCIAL AVAILABILITY)

WORK LOCATIONS UNIT/DEPARTMENT

HUMV RHEUMATOLOGY

OFFER DESCRIPTION

RESEARCH SUPPORT TECHNICIAN

SCRIPTION OF THE TASKS IN THE PROJE

- PARTICIPATION IN THE SELECTION OF PATIENTS TO BE RECRUITED FOR THE DEVELOPMENT OF THE
PROJECT ANDIN SUMMONING THEM FOR THE COLLECTION OF SAMPLES.

- DATA COLLECTION.

- EXTRACTION OF BLOOD SAMPLES.

- DISPENSING AND ADMINISTRATION OF MEDICATION

PRINCIPAL INVESTIGATOR /
| RESPONSABLE | RESEARCH GROUP RESEARCH PROJECT
Phase 3, randomized, double-blind, placebo-
GENETIC EPIDEMIOLOGY controlled study to evaluate the efficacy and
AND ARTERIOSCLEROSIS safety of filgotinib in patients with active
RICARDO BLANCO ALONSO IN SYSTEMIC Y gotinit p
INFLAMMATORY psoriatic arthritis who have had an
DISEASES inadequate response or who are intolerant
to treatment with disease-modifying |
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antirheumatic biologic drugs.

RECRUITMENT INFORMATION

EMPLOYMENT

SELECTION PROCESS STAGES (2) EXCHANGE

PRE-SELECTION
INTERVIEW: MAXIMUM NUMBER OF CANDIDATES TO BE INTERVIEWED: 5, THOSE
WITH THE HIGHEST SCORES.

REPORT OF THE SELECTION BOARD

RESOLUTION

SELECTION BOARD

¢ RICARDO BLANCO ALONSOM PROJECT S MAIN RESEARCHER
GALO PERALTA, IDIVAL'S MANAGEMENT DIRECTOR
e PATRICIA ALVAREZ INGELMO, IDIVAL HUMAN RESOURCES COORDINATOR (SHE WILL ACT AS A
REGISTRAR OS THE SELECTION BOARD)

NOT

VALUATION OF MERITS

| MERITS EVALUATION | SCORE | MAXIMUM
EXTRACTION AND
HANDLING OF MERIT
BIOLOGICAL cv FULFILLMENT YES/NOT 20
SAMPLES
PROFICIENCY IN MERIT
LABORATORY Cv FULFILLMENT YES/NOT 20
TECHNIQUES
DATABASE MERIT
MANAGEMENT cv FULFILLMENT YES/NOT 10
B1: 5 PTOS
MERIT
ENGLISH B2 Ccv 10
FULFILLMENT B2 O MAS: 10 PTOS
FINAL SCORE
MAXIMUM TOTAL SCOREBY MERITS 60
MAXIMUM TOTAL SCORE IN INTERVIEW 40
MAXIMUM TOTAL SCORE 100
(1) Not subsanable
(2) See duration of each phase in the document “Selection Process™
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