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2023-2024
HR EXCELLENCE IN RESEARCH

JOB OFFER

REFERENCE ‘ OPENING DATE DEADLINE ‘

PROFILE REQUIREMENTS ‘

EXCLUSIVE REQUIREMENTS: (1) ‘

ACADEMIC DEGREE -Degree in life sciences + oficial master

EXPERIENCE -Proven experience with scientific publications

VALUED MERITS /SKYLLS

FURTHER -Be enrolled in a doctoral program at the University of Cantabria.
EXPERIENCE -Techniques in Molecular Biology
LANGUAGES -English

-Scientific dissemination activities
OTHERS

-Publications in indexed journals

CONTRACT INFORMATION

‘ EXPECTED INCORPORATION JOB STATUS

TYPE OF CONTRACT DATE

Indefinite linked to line of .
Research*. April/May 2021

ANNUAL GROSS SALARY IN FULL TIME DURATION OF THE CONTRACT ‘

*Depending on the duration of the project and
24.451,84 € economic availability based on RDL8/2022

WORK LOCATIONS UNIT/DEPARTMENT

FULL (35h/week)

Medical faculty (University of Cantabria) Molecular Biology

OFFER DESCRIPTION

Research support technician

DESCRIPTION OF THE TASKS IN THE PROJECT ‘

Development of a microbiological diagnostic method based on isothermal amplification and
CRISPR-Cas. Search for bacteriophages at the environment.

R L T cATONY ‘ RESEARCH GROUP RESEARCH PROJECT

RESPONSABLE
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Epidemiology,

Pathogenic and
Molecular Mechanisms
of Infectious Diseases
and Clinical
Microbiology

RECRUITMENT INFORMATION

FEFQ20/33: Development of
bacteriophage therapies as a treatment
for experimental compassionate use in
cystic fibrosis patients infected by
Mycobacterium abscessus.

Jesus Navas Méndez

EMPLOYMENT
EXCHANGE

SELECTION PROCESS STAGES (2)

Pre-selection

Interview: Maximum number of candidates to be interviewed: 3 those with

the highest score. NOT

Report of the Selection Board

Resolution

SELECTION BOARD ‘

-Galo Peralta, IDIVAL s Management Director

-Jesis Navas Méndez, Main Researcher

-Patricia Alvarez-Ingelmo, IDIVAL Human Resources Coordinator (She will act as registrar of
the selection board).

VALUATION OF MERITS

MERITS EVALUATION SCORE MAXIMUM

Be enrolled in a
doctoral program | Supporting Fulfillment of the .
at the University | document merit YES/NO 10 points
of Cantabria

1: 10 points

Between 1 and 3:
!’ubl|cat|9ns n Curriculum Vitae | 10-30 points 20 points 30 points
indexed journals

More than 3: 30

points
Techniques in )
Molecular Curriculum Vitae Fqul_Ilment of the 10 points 10 points

- merit

Biology
Scientific
dls_se_n‘_unatmn Curriculum Vitae | 0-10 points 2,5_p_0|nts per 5 points
activities activity

B1: 3 puntos
English Curriculum Vitae | 0-10 points 5 points

B2: 5 puntos

FINAL SCORE ‘

MAXIMUM TOTAL SCORE BY MERITS 60
MAXIMUM TOTAL SCORE IN INTERVIEW 40
MAXIMUM TOTAL SCORE 100
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(1) Not subsanable
(2) See duration of each phase in the document “Selection Process™
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