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HR EXCELLENCE IN RESEARCH

JOB OFFER
REFERENCE ‘ OPENING DATE DEADLINE

2018.051 05/07/2022 04/07/2022

PROFILE REQUIREMENTS

EXCLUSIVE REQUIREMENTS:
(€D)

-HIGHER TECHNICIAN IN CLINICAL AND BIOMEDICAL LABORATORY

ACADEMIC DEGREE AND/OR HIGHER TECHNICIAN IN PATHOLOGICAL ANATOMY AND
CYTODIAGNOSIS.
OTHER REQUIREMENTS -GOOD CLINICAL PRACTICE CERTIFICATE ACCREDITED BY

TRANSCELERATE, RECENT (PERFORMED WITHIN THE LAST 2 YEARS).

VALUED MERITS /SKYLLS

- ACCREDITED TRAINING IN CLINICAL TRIAL DATA MANAGEMENT.
- ACCREDITED TRAINING IN HANDLING AND TRANSPORTATION OF
FURTHER HAZARDOUS GOODS, (COMPLETED WITHIN THE LAST 5 YEARS).
-TRAINING IN GOOD CLINICAL LABORATORY PRATICE.
EXPERIENCE - HANDLING OF BIOLOGICAL SAMPLES.
LANGUAGES -ENGLISH LEVEL B1 OR HIGHER

CONTRACT INFORMATION

EXPECTED
TYPE OF CONTRACT INCORPORATION DATE JOB STATUS

1TH AUGUST

INDEFINITE LINKED TO LINE
OF RESEARCH*

FULL TIME (35h/week)

ANNUAL GROSS SALARY IN FULL TIME DURATION OF THE CONTRACT

17.331, 80€ *DEPENDING ON THE DURATION OF THE
PROJECT AND ECONOMIC AVAILABILITY
BASED ON RDL 8/2022

WORK LOCATIONS ‘ UNIT/DEPARTMENT

HUMV, VALDECILLA SUR REUMATOLOGY

OFFER DESCRIPTION

RESEARCH SUPPORT TECHNICIAN

DESCRIPTION OF THE TASKS IN THE PROJECT

- PARTICIPATION IN THE SELECTION OF PATIENTS TO BE RECRUITED FOR THE DEVELOPMENT OF
THE PROJECT AND IN SUMMONING THEM FOR THE COLLECTION OF SAMPLES.

- DATA COLLECTION.

- EXTRACTION OF BLOOD SAMPLES.
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- DISPENSING AND ADMINISTRATION OF MEDICATION

PRINCIPAL INVESTIGATOR

/ RESPONSABLE RESEARCH GROUP RESEARCH PROJECT

GENETIC EPIDEMIOLOGY |2018.051: MULTICENTER,  RANDOMIZED,

AND ARTERIOSCLEROSIS DOUBLEBLIND, PLACEBO-CONTROLLED

IN SYSTEMIC STUDY TO EVALUATE THE SAFETY AND

INFLAMMATORY EFFICACY OF UPADACITINIB IN

RICARDO BLANCO ALONSO DISEASES PATIENTS WITH ACTIVE ANKYLOSING
SPONDYLITIS.

RECRUITMENT INFORMATION

EMPLOYMEN
SELECTION PROCESS STAGES (2) T EXCHANGE
PRE-SELECTION
INTERVIEW: MAXIMUM NUMBER OF CANDIDATESTO BE INTERVIEWED: 3,
THOSE WITH THE HIGHEST SCORES.
REPORT OF THE SELECTION
BOARD RESOLUTION

NOT

SELECTION BOARD

- RICARDO BLANCO ALONSO M PROJECT 'S MAIN RESEARCHER
- GALO PERALTA, IDIVAL'S MANAGEMENT DIRECTOR

- PATRICIA ALVAREZ INGELMO, IDIVAL HUMAN RESOURCES COORDINATOR (SHE WILL ACT AS A
REGISTRAR OS THE SELECTION BOARD)

VALUATION OF MERITS

MERITS EVALUATION SCORE MAXIMUM
ACCREDITED
TRAINING IN MERIT
CLINICAL TRIAL FULFILLMENT
DATA cv YES/NOT 15
MANAGEMENT
ACCREDITED
TRAINING IN
HANDLING  AND MERIT
TRANSPORTATION v FULFILLMENT YES/NOT 15
OF HAZARDOUS
GOODS
TRAINING _ IN
GOOD CLINICAL MERIT
LABORATORY FULFILLMENT
HANDLING OF MERIT
BIOLOGICAL FULFILLMENT
SAMPLES cv YES/NOT 10
ENGLISH LEVEL
MERIT
cv FULFILLMENT YES/NOT 10

FINAL SCORE

MAXIMUM TOTAL SCORE BY MERITS 60
MAXIMUM TOTAL SCORE IN INTERVIEW 40
MAXIMUM TOTAL SCORE 100

(1) Not subsanable
(2) See duration of each phase in the document “Selection Process”

In compliance with the provisions of Article 11 of Organic Law 3/2018, you are informed that the person responsible for the processing of
your personal data is the MARQUES DE VALDECILLA INSTITUTE OF INVESTIGATION FOUNDATION (IDIVAL), your data will be treated in order
to be treated to the extent that they were necessary or convenient for the development of the legal relationship estab - lished between the
parties. You can exercise your rights of access, rectification, deletion, opposition, portability or limitation of the treat- ment, by contacting the
IDIVAL FOUNDATION at the following address: AVDA. CARDENAL HERRERA ORIA, S / N 39007, SAN- TANDER. More information at
www.idival.org/es/Politica-de-Privacidad


http://www.idival.org/es/Pol

