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Valdecilla
s IDIVAL

REFERENCE

hr

HR EXCELLENCE IN RESEARCH

JOB OFFER

OPENING DATE DEADLINE

2024.027 23/10/2025 01/11/2025

PROFILE REQUIREMENTS

EXCLUSIVE REQUIREMENTS: (1)

ACADEMIC DEGREE BACHE_LOR S_DEGREE +_MA_STERS DEGREE in HEALTH SCIENCES (Proof must be
provided with the application).

CONTRACT INFORMATION

TYPE OF CONTRACT

Contract for scientific-technical activities
(article 23.bis of Law 14/2011, of June 1, on
Science, Technology and Innovation)

ANNUAL GROSS SALARY

€26,848.26, without prejudice to any adjustment
that may be established in state legislation for
2025.

WORK LOCATIONS

MARQUES DE VALDECILLA UNIVERSITY
HOSPITAL

JOB STATUS

EXPECTED
INCORPORATION DATE

Full time. 1575 hours per year

01/01/2026 (aprox. 35h/week)

DURATION OF THE CONTRACT

Indefinite (linked to the duration of the project or to external
funding or funding from competitive public grant programs in their
entiret

UNIT/DEPARTMENT

Cardiologia

JOB DETAILS

OFFER DESCRIPTION

COORDINADOR DE ESTUDIOS/ contrato predoctoral

FUNCTIONS

keeping the researcher's files up to date

PRINCIPAL INVESTIGATOR /
RESPONSABLE

JOSE MARIA DE LA TORRE
HERNANDEZ

He will be responsible for coordinating all research studies carried out in the Cardiology Department,
managing patient visits, the inclusion of new patients, and data collection in specific registries, as well as

RESEARCH GROUP

CARDIOLOGIA

RESEARCH PROJECT

2024.027 Phase 3, randomized, double-
blind, parallel-group, event-based
cardiovascular safety study of BI 456906
administered subcutaneously compared
to placebo in overweight or obese
participants with established
cardiovascular disease (CVD) or chronic
kidney disease, and/or at least two
weight-related complications or CVD risk
factors.

RECRUITMENT INFORMATION

EMPLOYMENT

SELECTION PROCESS STAGES (2)

1. Admission of applications
2. Competition phase.
3.

score for this phase: 50
4. Report by the Selection Board
5. Decision

have a minimum total score of 30 points.

Interview phase: maximum number of candidates to be interviewed: 3. Minimum

Note: in order for candidates to be considered for recruitment and the job pool, they must

EXCHANGE

YES

Av. Cardenal Herrera Oria s/n
30011 Santander - Espana

www.idival.org
Tel.+34 942315515

Fundacion Instituto de Investigacian Marqués de Valdecilla

CIF: G39788773

CSV : GEN-68de-5256-bcac-e08a-f2a2-452f-80fb-13f5

DIRECCION DE VALIDACION : https://portafirmas.redsara.es/pfivalida
FIRMANTE(1) : FRANCISCO GALO PERALTA FERNANDEZ | FECHA : 22/10/2025 15:58 | Sin accion especifica



Valdecilla hr
2525 IDIVAL

SELECTION BOARD

« President: Jose Maria de la Torre Hernandez, principal investigator
¢ Member: Marcos Lopez Hoyos, Director of Management

« Member and secretary: : Maria Jose Marin, IDIVAL Health and Safety Coordinator

VALUATION OF MERITS

MERITS EVALUATION MAXIMUM
Experience in collecting and oV Complia;?;i:vith the Yes/No 10
processing clinical data
English level C1 CcVv Compllance_Wlth the Yes/No 15

merit
Experience in statistical data cv Compliance with the Yes/No 15
analysis merit
Certificate of good clinical cv Compliance with the B1: 5 points 20
practices merit B2: 10 points

FINAL SCORE

MAXIMUM TOTAL SCORE BY MERITS 60
MAXIMUM TOTAL SCORE IN INTERVIEW 40
MAXIMUM TOTAL SCORE 100

(1) Not subsanable
(2) See duration of each phase in the document “Selection Process”

In compliance with the provisions of Article 11 of Organic Law 3/2018, you are informed that the person responsible for the processing of your personal data is the
MARQUES DE VALDECILLA INSTITUTE OF INVESTIGATION FOUNDATION (IDIVAL), your data will be treated in order to be treated to the extent that they were
necessary or convenient for the development of the legal relationship established between the parties. You can exercise your rights of access, rectification, deletion,
opposition, portability or limitation of the treatment, by contacting the IDIVAL FOUNDATION at the following address: AVDA. CARDENAL HERRERA ORIA, S / N 39007,
SANTANDER. More information at www.idival.org/es/Politica-de-Privacidad

Santander as of the date of electronic signature

Fdo. Francisco Galo Peralta Fernandez
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Av.Cardenal Herrera Oria s/n | wwuw.idival.org Fundacion Instituto de Investigacian Marqués de Valdecilla
30011 Santander - Espana Tel.+34 942 315515 CIF: G 39788773

CSV : GEN-68de-5256-bcac-e08a-f2a2-452f-80fb-13f5
DIRECCION DE VALIDACION : https://portafirmas.redsara.es/pfivalida
FIRMANTE(1) : FRANCISCO GALO PERALTA FERNANDEZ | FECHA : 22/10/2025 15:58 | Sin accion especifica
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