
 

 

 

 

 

 
 

JOB OFFER 

 

REFERENCE OPENING DATE DEADLINE 

2017.081 11/06/2019 20/06/2019 

WORKPLACE  

RESEARCH GROUP   PRINCIPAL INVESTIGATOR 

AUTOIMMUNITY AND TRANSPLANTATION Dr. Ruiz San Millán 

WORKPLACE  UNIT / DEPARTMENT 

Marqués de Valdecilla University Hospital NEPHROLOGY 

LOCATION WORK PLACE (building, pavilion, plant etc.) LOCALITY POST CODE 

Avda. Valdecilla s/n SANTANDER 39008 

PROFILE REQUIREMENTS 
 

PROFESSIONAL CATEGORY ACADEMIC DEGREE 

Research Support Technician  “PRIVAL 1”: Industrial Technical Engineer 

CANDIDATE REQUIREMENTS 

 

KNOWLEDGE OF SOFTWARE ORIENTED DESIGN AND MAINTENANCE DATABASES IN THE FIELD OF 
HEALTHCARE 
 

Valued merits / skills 

The experience and knowledge of design, creation and maintenance of databases applied to the 
monitoring of patient data will be valued, especially those included in clinical research projects and 
statistical exploitation of the accumulated data. 

Knowledge in database integration (webservices and other similar tools) and data analysis oriented to 
patient-registries will also be considered. 
 

RECRUITMENT INFORMATION 

RESEARCH PROJECT 

Multicenter, open, prospective, randomized study to explore morbidity and mortality in dialysis patients 

with extended hemodialysis compared to online haemodiafiltration (MoTHER HDx study). 
 

DESCRIPTION OF THE TASKS IN THE PROJECT  

UPDATE OF MEDICAL DATABASES FOR CLINICAL MONITORING AND 
STATISTICAL ANALYSIS IN CLINICAL TRIALS: Software development, creation of the fields of 
information, management, updating and analysis of the databases, as well as the statistical study of 
the research projects. 
 

 
DURATION OF THE CONTRACT 
 

JOB STATUS 
ANNUAL GROSS SALARY IN 
FULL TIME 

 6 Months, extendable depending 

on the project and the economic 
availability 
 

Full 
19.683,56 €  

 



 

 

 

 

 

SELECTION BOARD 

 Juan Carlos Ruiz, Project´s Main Researcher 

 Galo Peralta, IDIVAL´s Management Director 

 Patricia Alvarez,  Human Resources Coordinator (She will act as registrar of the selection board) 

 
A personal interview can be developed for the candidates with the best merit assessment. 

 
 
 
In compliance with the provisions of the Spanish Organic Law 15/1999 on Data Protection, of December 13, we inform you that the personal data provided to IDIVAL (hereinafter the 
Entity), will be included in an automated personal data filing system owned by the latter and kept under their responsibility, in order to manage their participation in our personnel 
selection processes. You may exercise the right of objection, access, rectification and erasure in relation to your personal data by writing to IDIVAL's Information Department through the 
email idival@idival.org 

 
 
 
 


