
 

 

 

 

 

 
 

JOB OFFER 

 

REFERENCE OPENING DATE DEADLINE 

CSI16/06 29/07/2019 07/08/2019 

WORKPLACE  

RESEARCH GROUP   PRINCIPAL INVESTIGATOR 

Pathology Javier Gómez Román 

WORKPLACE  UNIT / DEPARTMENT 

HUMV Molecular Pathology 

LOCATION WORK PLACE (building, pavilion, plant etc.) LOCALITY POST CODE 

Anatomía Patológica, Torre D, planta -2 SANTANDER 39008 

PROFILE REQUIREMENTS 
 

PROFESSIONAL CATEGORY ACADEMIC DEGREE 

Research Support Technician Health Sciences PhD 

CANDIDATE REQUIREMENTS 

Essential and demonstrable previous experience in: 
 Pyrosequencing techniques 
 Extraction and purification of nucleic acids 
 Massive sequencing (Ion Torrent and Illumina) 

 Basic histology techniques 
 Beaming technique and liquid biopsy analysis 

MERITS TO BE EVALUATED 

The demonstrable experience in the analysis of mutational profiles by pyrosequencing, Next 

generation sequencing and real-time PCR technologies will be assessed. 
The knowledge of the main histological techniques, cutting, staining and 
immunohistochemistry will also be assessed. 
Demonstrable experience is required in Next Generation sequencing. 
The possession of degrees or courses that accredit the training in these subjects will be valued. 

RECRUITMENT INFORMATION 

RESEARCH PROJECT 

CSI16/06 Contrato de servicios de investigación para el proyecto Determinación de 

muestras del biomarcardor del gen NKRAS 

DESCRIPTION OF THE TASKS IN THE PROJECT  

Analysis of the mutational profile of patients with different types of cancer using 

different technologies 

Comprehensive management of samples, from receipt to data analysis. 
 
DURATION OF THE CONTRACT 
 

JOB STATUS ANNUAL GROSS SALARY  

2 year. Extendable depending 

on the project and economic 

availability 

37.5 H/week 30.127 € 

SELECTION BOARD 



 

 

 

 

 

 Javier Gómez Román, Project´s Main Researcher 

 Galo Peralta, IDIVAL´s Management Director 

 Patricia Álvarez,  Human Resources Coordinator (She will act as registrar of the 

selection board) 
 

A personal interview can be developed for the candidates with the best merit assessment. 

 
 
 
In compliance with the provisions of the Spanish Organic Law 15/1999 on Data Protection, of December 13, we inform you that the personal data provided to IDIVAL (hereinafter the 
Entity), will be included in an automated personal data filing system owned by the latter and kept under their responsibility, in order to manage their participation in our personnel 
selection processes. You may exercise the right of objection, access, rectification and erasure in relation to your personal data by writing to IDIVAL's Information Department through the 
email idival@idival.org 

 
 
 
 


