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JOB OFFER

REFERENCE ‘ OPENING DATE DEADLINE ‘

PROFILE REQUIREMENTS ‘

EXCLUSIVE REQUIREMENTS: (1) ‘

Administrative Technician (equivalent to Spanish medium FP)
ACADEMIC DEGREE

EXPERIENCE Computer/ ofimatic experience

- English médium level
OTHERS REQUIREMENTS - Database user
- Maintenance of the document archives

VALUED MERITS /SKYLLS

FURTHER Administrative and finance Superior Technician

-With clinical documentation

EXPERIENCE -With clinical research or health area

LANGUAGES English level

CONTRACT INFORMATION

TYPE OF CONTRACT ‘ EXPECTED II;“:T‘I’ERPORATION JOB STATUS ‘

ANNUAL GROSS SALARY IN PART TIME DURATION OF THE CONTRACT

3 Months (extendable according to project and
economic availability)

6.692 €

WORK LOCATIONS UNIT/DEPARTMENT

H.U Marqués de Valdecilla Avda. Valdecilla s/n Hematology

OFFER DESCRIPTION

Research Support Technician

DESCRIPTION OF THE TASKS IN THE PROJECT ‘

Administrative support for Oncology-Hematology clinic assays

PRINCIPAL INVESTIGATOR /

RESPONSABLE RESEARCH GROUP RESEARCH PROJECT
A Randomized, Multicenter, Open-Label,
Hematologic Phase 3 Study to Compare the Efficacy and
. ~ malignancies and Safety of Acalabrutinib (ACP-196) in
Lucrecia Yahez hematopoietic stem cell Combination with Venetoclax with and
transplantation without Obinutuzumab Compared to
Investigator’s Choice of
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Chemoimmunotherapy in Subjects with
Previously Untreated Chronic Lymphocytic
Leukemia Without del(17p) or TP53
Mutation

RECRUITMENT INFORMATION

EMPLOYMENT
SELECTION PROCESS STAGES (2) EXCHANGE
Preselection:

Inverview: Up to 2 candidates (with the highest score in CV evaluation)
Tribunal report:

Resolution:

YES/ NOT

SELECTION BOARD

¢ Enrique Maria Ocio, Group Main Researcher

* Galo Peralta, IDIVAL s Management Director

e Patricia Alvarez-Ingelmo, IDIVAL Human Resources Coordinator (She will act as registrar of the
selection board).

VALUATION OF MERITS

MERITS EVALUATION SCORE MAXIMUM

Experience with Requirement
clinical cv fullfillment YES/NOT 20
documentation
Experience with Requirement
clinical research or | CV fullfillment YES/NOT 20
health area
. B2: 5
English cv Level c1:10 10
Administrative and Acreditation Requirement
finance Superior fullfillment YES/NOT 10
P document
Technician
FINAL SCORE ‘
MAXIMUM TOTAL SCORE BY MERITS 60
MAXIMUM TOTAL SCORE IN INTERVIEW 40
MAXIMUM TOTAL SCORE 100

(1) Not subsanable
(2) See duration of each phase in the document “Selection Process”

In compliance with the provisions of Article 11 of Organic Law 3/2018, you are informed that the person responsible for
the processing of your personal data is the MARQUES DE VALDECILLA INSTITUTE OF INVESTIGATION
FOUNDATION (IDIVAL), your data will be treated in order to be treated to the extent that they were necessary or
convenient for the development of the legal relationship established between the parties. You can exercise your rights of
access, rectification, deletion, opposition, portability or limitation of the treatment, by contacting the IDIVAL
FOUNDATION at the following address: AVDA. CARDENAL HERRERA ORIA, S / N 39007, SANTANDER. More
information at www.idival.org/es/Politica-de-Privacidad
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