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Instituto de
Investigacion IDIVAL
Sanitaria

Camino
Lebaniego ‘

HR EXCELLENCE IN RESEARCH

JOB OFFER

REFERENCE ‘ OPENING DATE DEADLINE ‘

APG/26 19/03/2021 28/03/2021

PROFILE REQUIREMENTS ‘

EXCLUSIVE REQUIREMENTS: (1) ‘

VALUED MERITS /SKYLLS

ACADEMIC DEGREE Degree in Biotechnology

FURTHER MSc Drug Discovery and Development

EXPERIENCE Biomedical experimentation laboratory
Level of English

LANGUAGES Level of French

CONTRACT INFORMATION
TYPE OF CONTRACT 2drtEsEy II;“:TC:ERpoRATION JOB STATUS

Investigation Project “ Full time (35h/week)

ANNUAL GROSS SALARY DURATION OF THE CONTRACT
20.307,46 € 2 months (exten_dable_ depen_dinf_:j_on the project and
financial availability)
WORK LOCATIONS UNIT/DEPARTMENT ‘
IDIVAL, 1% Floor Laboratory 106 Neurology

OFFER DESCRIPTION

DESCRIPTION OF THE TASKS IN THE PROJECT ‘

PRINCIPAL INVESTIGATOR /

Julio Pascual Gémez

Research Assistant Technician

Reception, codification and storage of biologic samples.

Creation and managing of sample and result databases.

Controlling inventory and stock, organizing materials and orders.

Equipment calibrating, cleaning and maintenance.

Knowledge and application of molecular biology and cellular techniques (PCR, enzymatic digestion,
agarose gel electrophoresis, SNP genotyping using TagMan probes, genetic expression analysis,
miRNA, directed mutagenesis, methylation studies, ELISA, cellular culture).

Collaborating in the search and application for research funding at national and international level.
Writing up and publicating research articles.

RESEARCH GROUP RESEARCH PROJECT

PI20/01358: Specificity and sensitivity of
CGRP level’s: deep analysis of its role in
migraine, other primary and secondary
cephaleas and systemic inflammatory
conditions.

RECRUITMENT INFORMATION

RESPONSABLE

Cephalea and other
neurologic conditions.
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SELECTION PROCESS STAGES (2) EXCHANGE

Preselection:
Interview. Maximum number of candidates appointed to the interview: 5, those with
higher number of points.

Minimum score to enter this phase: 25 points.

Tribunal report.
Resolution.

NOT

SELECTION BOARD

¢ Julio Pascual-Gémez, Project “s Main Researcher

¢ Galo Peralta, IDIVAL s Management Director

« Patricia Alvarez-Ingelmo, IDIVAL Human Resources Coordinator (She will act as registrar of the
selection board).

VALUATION OF MERITS

MERITS EVALUATION SCORE MAXIMUM
MSc Drug .
Discovery and Curricular A;:(I)mpllshment of YES/NO 10
Development 9
Al: 2
A2: 4
English Curricular Level B1: 6 10
B2 :8
C1-2: 10
Al: 2
A2: 4
French Curricular Level B1: 6 10
B2 :8
C1-2: 10
Work experience
at biomedical . . .
experimentation Curricular Time 1 point/month 20
laboratories
FINAL SCORE ‘
MAXIMUM TOTAL SCORE BY MERITS 50
MAXIMUM TOTAL SCORE IN INTERVIEW 50
MAXIMUM TOTAL SCORE 100

(1) Not subsanable
(2) See duration of each phase in the document “Selection Process”

In compliance with the provisions of Article 11 of Organic Law 3/2018, you are informed that the person responsible for
the processing of your personal data is the MARQUES DE VALDECILLA INSTITUTE OF INVESTIGATION
FOUNDATION (IDIVAL), your data will be treated in order to be treated to the extent that they were necessary or
convenient for the development of the legal relationship established between the parties. You can exercise your rights of
access, rectification, deletion, opposition, portability or limitation of the treatment, by contacting the IDIVAL
FOUNDATION at the following address: AVDA. CARDENAL HERRERA ORIA, S / N 39007, SANTANDER. More
information at www.idival.org/es/Politica-de-Privacidad
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