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HR EXCELLENCE IN RESEARCH

JOB OFFER

REFERENCE ‘

OPENING DATE DEADLINE ‘

05/05/2022 14/05/2022

PROFILE REQUIREMENTS ‘

Direc-y-gest

EXCLUSIVE REQUIREMENTS: (1) ‘

ACADEMIC DEGREE Engineering Degree + Official Master's Degree/equivalent

Support for innovation in the health field

EXPERIENCE Innovation management experience

VALUED MERITS /SKYLLS

-Training in innovation management

FURTHER -Master's degree related to technologies

-Management of innovation projects in the health field.
-Health technology assessment

EXPERIENCE -Evaluation of innovation projects

- English
- German

-Participation in innovation projects
-International stays

CONTRACT INFORMATION

LANGUAGES

OTHERS

TYPE OF CONTRACT EXPECTED INCORPORATION

DATE

ANNUAL GROSS SALARY IN FULL TIME DURATION OF THE CONTRACT ‘

WORK LOCATIONS

IDIVAL

OFFER DESCRIPTION

JOB STATUS

UNIT/DEPARTMENT

Innovation area

INNOVATION MANAGEMENT TECHNICIAN

DESCRIPTION OF THE TASKS IN THE PROJECT ‘

Support in the development of innovation projects
Identification of potential collaborating partners
Search for funding sources
Project and market feasibility assessment
Evaluation of health technologies and processes from the perspective of Human Factor Engineering.
PRINCIPAL INVESTIGATOR / ‘
RESPONSABLE

RESEARCH GROUP

RESEARCH PROJECT

Galo Peralta Fernandez Direction and structure

RECRUITMENT INFORMATION

Av. Cardenal Herrera Oria s/n
39011 Santander - Espaiia

www.idival.org
Tel. +34 942315515

Fundacion Instituto de Investigacion Marqués de Valdecilla
CIF: G 39788773
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2023-2024
HR EXCELLENCE IN RESEARCH

EMPLOYMENT
EXCHANGE

SELECTION PROCESS STAGES (2)

Pre-selection
Interview: Maximum number of candidates to be interviewed: 3 those with the highest
score.

Report of the Selection Board
Resolution

YES/NOT

SELECTION BOARD

¢ Galo Peralta, IDIVAL s Management Director

¢ Marcos Lopez Hoyos, IDIVAL " S Scientific Director

« Patricia Alvarez-Ingelmo, IDIVAL Human Resources Coordinator (She will act as registrar of the
selection board).

VALUATION OF MERITS

MERITS EVALUATION SCORE MAXIMUM

Master's degree
related to Curricular Merit fulfiliment YES/NO 7
technologies

Innovation
management Curricular Merit fulfiliment YES/NO 7
training

Management of
innovation projects

in the field of Curricular Merit fulfillment YES/NO 7
health care
Health technology Curricular | Merit fulfillment YES/NO 10
assessment
Inn_ovatlon . Curricular Merit fulfillment YES/NO 10
projects evaluation
Participation ~in Curricular | Merit fulfillment YES/NO 6
innovation projects
International stays Curricular Merit fulfillment YES/NO 5
B2 (2 points)
English Title Level 5
C1 (5 points)
. B1 (1 point)
German Title Level B2 (3 points) 3
FINAL SCORE ‘
MAXIMUM TOTAL SCORE BY MERITS 60
MAXIMUM TOTAL SCORE IN INTERVIEW 40
MAXIMUM TOTAL SCORE 100
(1) Not subsanable
(2) See duration of each phase in the document “Selection Process”
Av. Cardenal Herrera Oria s/n | www.idival.org Fundacion Instituto de Investigacion Marqués de Valdecilla

39011 Santander - Espaiia Tel.+34 942315515 CIF: G 39788773



